DEPARTMENT OF THE ARMY
HEADQUARTERS, 2ND INFANTRY DIVISION
UNIT #15041
APO AP 96258-5041

s
" REPLYTO
e ATTENTION OF:

EAID-CG 2 0 JAN, 2015,

MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT: Policy Letter # 13-7, Good Order and Discipline

1. References.
a. AR 600-20, Command Policy, 4 Aug 11
b. 8A OPORD 69-13 (Responsible Conduct), 20 Nov 12
c. 2ID OPORD 13 166 (Responsible Conduct Implementation), 20 Dec 12

2. This policy letter is effective immediately. It remains in effect until rescinded or
superseded.

3. Commander’s Intent.

a. PURPOSE. This policy letter promulgates my directives to all leaders and
personnel assigned or attached at all echelons within the 2d Infantry Division (2ID) to
promote good order and discipline, improve our readiness, and strengthen the ROK/US

Alliance.
b. Key Tasks:

e Leaders must promote responsibility and discipline in alcohol consumption by
example in word and deed.

¢ All Soldiers are to be held accountable for their actions, will adhere to and enforce
the 8A Blue Book and 21D Warrior Standards, and will live in accordance with the Army

Values.
e Commanders at all levels must support and reinforce good order and discipline at

every opportunity.

c. End state. 2d Infantry Soldiers are acknowledged as disciplined, professional, and
well trained who live the Army values.

4. POLICY. 2ID Soldiers are professionals who individually and collectively earn the
trust of the American people and the citizens of the Republic of Korea through
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discipline, standards, and dedication to service. The dedication and discipline of Warrior
Division Soldiers is essential to building strong, cohesive units, which contributes
directly to the ability to accomplish the mission. When a Soldier fails to abide by rules
and regulations they effectively erode the trust of the Korean community and negatively
impact our war fighting readiness. Commanders will support, promote, and adhere to
the programs outlined below, as well as any other programs they may establish to
augment these programs to reduce acts of indiscipline and to ensure 2ID Soldiers
conduct themselves in concert with Army values.

a. Unit incentive program: Commanders at all echelons are encouraged to develop
unit incentive programs to reduce misconduct and promote good order and discipline.
The program delineated below outlines the division incentive program awarding
company sized elements for having no soldier misconduct at the 45, 90, and 180 day
benchmarks. Misconduct is defined as any alcohol related incident (DUI, underage
drinking, disorderly conduct, etc.), any SHARP related incident, any criminal activity, or
any curfew violation that hits the blotter and/or meets 2ID incident reporting criteria.

(1) 45 days: streamer awarded by Battalion Commander at a battalion formation.
The streamers can be purchased by the battalion via GPC in accordance with AR 600-
8-22, but will be reimbursed from Divisional funds. The streamer will have embroidered
the words “Good Order and Discipline” in gold on a blue and red streamer (Enclosure
2).

(2) 90 days: 3 day pass will be awarded by the Brigade Commander at a battalion
or brigade formation. The pass may be spread across several weekends to ensure all
Soldiers may share in the reward.

(3) 180 days: Company Staff Ride or MWR Event/Trip fully funded and will be
awarded by the Brigade or Division Commander at a battalion or brigade formation. The
type of award/trip is subject to change due to sources of funding and the availability of
MWR events. Further details are in Enclosure 3.

(4) Subsequent 60 day increments: 3 day pass will be awarded by the BDE CDR
at a BN or BDE formation.

b. Programs that promote good order and discipline: Commanders will support and
encourage the use of the following programs (both installation and unit) that foster good
order and discipline, builds positive and cohesive units, and motivates units’ dedication
and commitment to the Army Profession. Many programs are advertised in many
different venues, but command emphasis in promoting as well as organizing their use is
the most effective method to increase participation.

(1) Commanders should schedule and perform formal ceremonies for award
recipients. This includes but is not limited to Good Conduct awards, Impact awards,
Warrior of the Week awards, and Certificates of Appreciation.
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(2) Commanders should support and encourage attendance at mentorship
programs. This includes the already successful Women’s Mentorship and Mentorship
for Dads Programs.

(3) Commanders should emphasize and educate Soldiers on the Army Profession
during unit OPD/NCOPDs and at every opportunity as they address formations.

(4) Commanders should develop and execute a team leader and squad leader
indoctrination program that focuses on duties and responsibilities of a leader, character,
responsible conduct, and engaged leadership IAW guidance in Division UTP.

(5) Commanders should sustain weekly “Under the Oak Tree Counseling” by
ensuring time is provided for engaged leadership to conduct proper counseling and
perform Soldier risk assessments IAW SLRRT-K.

(6) Commanders should support and encourage positive based activities to
include Warrior University, volunteering, MWR activities/sports programs (including
spectatorship), and the Commander’'s Cup competition.

(7) Commanders should ensure the execution of Soldier sponsorship. Sponsoring
a newly arrived Soldier is a critical mission to effectively integrate the new Soldier into a
unit and its positive culture. Sponsors must be handpicked for their character and ability
to positively influence the new arrival. Picking the wrong sponsor or letting the new
Soldier randomly find someone to bring him/her onboard can lead to the propagation of
negative behaviors from the start of their tour with 2ID.

(8) Commanders should ensure the execution of the Command Courtesy Patrol
(CCP) program. The purpose of CCPs is to stop an incident before it becomes a
problem. Units are encouraged to pair junior NCOs with senior NCOs to train them and
to show them a different perspective. CCPs will also synchronize their movements and
coverage with PMO/DES to ensure proper area coverage.

(9) Commanders and their leadership own the barracks. The only way to know
what your Soldiers do in your barracks is to visit them. Every unit will establish a CQ
and SDO training program to ensure Soldiers that are performing duty are fully
cognizant of their responsibilities and are held accountable for the proper execution of
those duties.

c. Enforcement of battle buddy policy: Commanders should recognize/award
Soldiers who comply with the existing battle Buddy Policy outlined in 21D OPORD 13
166 (Responsible Conduct Implementation) (Enclosure 1). First line supervisor
involvement is paramount in ensuring that Soldiers are looking out for each other. To
that end, Commanders are encouraged to enforce the existing battle buddy policy. At
the 90 day mark, each Commander will review the Soldiers’ compliance/non-compliance
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and make a determination whether that Soldier has demonstrated the ability to exit post
without a battle buddy. All Soldiers are accountable for the appropriate behavior of their
battle buddy when off the installation. The intent is to ensure they intervene when their
“buddy” is about to violate a regulation or commit an act of misconduct.

d. Revocation of unit privileges for multiple incidents of misconduct within a certain
time period: Commanders are authorized to suspend unit pass privileges and restrict
the wear of civilian clothing for individuals or units who have several incidents of
misconduct within a short time period.

e. Defense Biometric Identification Data System (DBIDS): Units may use DBIDS as
a tool to ensure Soldiers are following the provisions of the unit pass policy. The Provost
Marshall can query the DBIDS database and inform units of exit and entrance times. All
MSCs of 21D may identify one primary and one alternate representative to submit SNLs
of personnel weekly to the PMO.

5. PROPONENT. The 2ID Chief of Staff is the proponent for this policy. The
proponent can be contacted at commercial 010-2007-2906 or DSN 732-8889.

Pl 422

THOMAS S. VANDAL
Major General, USA
Commanding

Encls
1. 2ID OPORD 13 166 (Responsible Conduct Implementation)

2. 2ID Good Order and Discipline Streamer
3. 180 Day Award Information

DISTRIBUTION:
A
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SUSPENSE: UPON RECEIPT Copy of Copies

EXPIRATION: UNTIL RESCINDED HQ, 273 Infantry Division

Camp Red Cloud, ROK
20 1000 DEC 12

2ID OPORD 13 166 (RESPONSIBLE CONDUCT IMPLEMENTATION)

References:
(a) 82 OPORD U 69-13 (Responsible Conduct), 20NOV12

(b) AR 600-2 U, Command Policy, 4 August 2011
(c) AR 600-85 U, The Army Substance Abuse Policy, 02FEB09

(d) ALARACT 007/2012, Subject: Sexual Harassment and Assault
Response and Prevention (SHARP) Program Implementation Guidance

(e) HQDA EXORD 221-12 2012 Sexual Harassment and Assault
Response and Program (SHARP) Synchronization Order

(f) 8A OPORD 230-11, Community Promotion Council-Republic of
Korea Implementation, Structure Template and Expectations

(g) 8A OPORD 94-12, Establishment of MSC level PSATF

(h) 8A OPORD 30-12, Establishment of Sexual Assault Review
Boards

(i) 8A OPORD 174-11 SHARP Transition Training (Sexual
Assault/Harassment Response and Prevention Mobile Training Team)

() 8A OPORD 341-12 8A Sexual Harassment Assault Response and
Prevention (SHARP) Program Implementation Order '

(k) Living Standards in Barracks and Bachelor Quarters for ond

Infantry Division and All Tenant Units in Area I (UPH/FSBP), 22
October 2012, to be published.

(1) 2ID OPORD 12-219 Incident Reporting.

(m) FORSCOM Risk Assessment Tool is available at
https://8army.korea.army.mil/Pages/CHCP.aspx

Time Zone Throughout: India.

Task Organization. No Change.
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1. Situation.

a. Friendly Forces.
2ID Soldiers are professionals who individually and collectively

earn the trust of the American people and the citizens of the
Republic of Korea through our discipline, our standards and our
dedication to service. The dedication and discipline of Warrior
Division Soldiers is essential to building strong, cohesive
units, which contributes directly to our ability to accomplish
our mission. When any Soldier breaks the rules, they effectively
erode that trust and negatively impact our warfighting
readiness.

To maintaln our combat readiness, which requires us to be
prepared to “Fight Tonight” while strengthening the ROK/US
Alliance, we must take action to both ensure the responsible use
of alcohol and reduce acts of indiscipline. Excessive alcohol
consumption remains a defining factor for most of our Soldier’s
misconduct including crimes against others, damage to property
and driving under the influence.

(1) 8A Mission. 8A implements specific measures detailed in
its Responsible Conduct OPORD to maintain a fit and effective
fighting force and strengthen the alliance.

(2) 8A Commander’s Intent.

(a) Purpose. To maintain the mutual trust within our
fighting formations and within our alliance required for us Lo
be ready to fight tonight.

(b) Key Tasks.

1. A commander-driven, Soldier-focused community
health promotion program for Eighth Army which proactively
integrates health promotion, risk reduction, suicide prevention,
sexual harassment and assault prevention, and Soldier and Family
resilience through comprehensive Soldier/Family fitness.

2. Provide a climate within Eighth Army and in
Korea of which all Soldiers, Civilians and Family members are
knowledgeable about Sexual Harassment and Assault prevention,
reporting and response procedures IAW Army policies.

3. Establish a climate of responsible alcohol
consumption by enforcing Command Policies and Programs.

2
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(c) Endstate. Our mission can only be accomplished
when we have well-trained, physically and mentally fit, and
culturally aware Soldiers and Civilians, who are confident that
the personnel on their flanks are equally ready to fight.
Eliminate situations that play into the hands of our enemies by
strengthening our readiness and increasing our ability to
accomplish the mission by stopping drug and alcohol abuse, and
preventing sexual abuse amongst fellow Soldiers or Korean

allies.

2. Mission. 2ID implements actions to increase professionalism,
outlines common standards for individual conduct, and takes
action to reduce substance abuse and acts of indiscipline to
maintain and both improve our readiness and strengthen the

ROK/US Alliance.
3. Execution.

a. Commander’s Intent.

(1) Purpose. Focus on ensuring every Soldier internalizes
a commitment to our Army Profession - this ensures our Army
remains the most respected Army in the world. If we do this
well, we will have a disciplined fighting force and we will see
a dramatic reduction/elimination of acts of indiscipline within

21ID.

(2) Key Tasks.

e Reinforce the education on the Army Profession.
Create a culture that reinforces positive behaviors and does not
tolerate acts of indiscipline. Do this with engaged leadership,
personal accountability and collective responsibility.

e Create a culture of engaged leadership at every level
where leaders truly know their Soldiers. One outcome is
increased leader involvement and presence.

e Develop a culture of personal accountability where
Soldiers police themselves and commit to disciplined behavior as
part of their contribution to the Division’s mission. Hold
Soldiers accountable for their individual actions.

e Create a culture of collective responsibility where
Soldiers take action to prevent acts of indiscipline by other
Soldiers. We act to prevent bad things from happening. The most
common manifestation of this task is our buddy team policies.

3
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e Protect the health of the force and prevent acts of
indiscipline by identifying at-risk Soldiers and developing and
enforcing mitigation measures to reduce those risks.

e Develop and sustain programe to rccognizc thosc
Soldiers and formations who continue to reflect the highest
standards of professional conduct.

(3) Endstate. 2ID is publicly recognized as a
disciplined, combat ready formation whose Soldiers and Leaders
live our Army’s values. We are both respected and recognized as
a professional, disciplined and trusted force that does the
right thing at all times, both as individuals and as teams.

b. Concept of Operations: The Division has a dual approach.
First, the Division will take action to develop positive
behaviors and cultures expected of our profession. Second, the
Division will implement measures and update policies to identify
at-risk Soldiers and implement mitigating measures, deglamorize
alcohol, prevent sexual assaults and prevent other acts of

indiscipline.

c. Tasks to Subordinate Units. See Coordinating Instructions.

d. Tasks to Staff. (Gl,G3,G8,ENG,SJA,EO,PMO,DSO, IG)

1. Gl1. Lead staff agency to develop options for the
Professional Unit Award Program that incorporates MWR sponsored
events and other activities.

2. G3. Update the Command Training Guidance (CTG) to
designate the first workday of every month for leaders to
conduct counseling and update risk assessments using the 8A
Risk Assessment Tool. This time is also an opportunity to
update all leaders and Soldiers on trends in indiscipline and
conduct training on policies, programs, and other mitigating
mcasurcd to rcduce or climinate acta of indiscipline. Realign
the timing of CHPC and SARBs to support this change.

3. GB. Develop resourcing means for alternatives for the
Professional Unit Award Program in coordination with GI1.

4. DIV ENG. Coordinate with MSC Commanders and Area
Commanders to provide a monthly update on both the Division’s
priority and progress for installation of self-locking doors and
closed circuit television capabilities.

4
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5. SJA.

a. Provide a representative to participate in the
Division’s PSATF Working Group.

b. Identify and develop a plan to streamline the
resolution of chapters, nonjudicial punishment, courts martial,
and other legal proceedings for addressing Soldiers who commit
undisciplined acts or separating those Soldiers from the Army

NLT 15 JAN 13.
6. EO.

a. Develop a monthly update on 2ID’s compliance for
SHARP Coordinators and Victim Advocates at BDE and BN level NLT

15 JAN 13.

b. Provide a representative to participate in the
Division’s PSATF Working Group.

7. PMO.

a. Provide a representative to participate in the
Division’s PSATF Working Group.

b. Identify and develop a plan to address KTO detention
policies, processes, and capacities to enable the lawful use of
detentions to ensure good order and discipline NLT 15 JAN 13.

8. DSO. knsure any adaptations to the NDivision’s taal far
performing composite risk management, which is currently the 8A
Risk Assessment Tool, remains in line with the 8A standard.

9. IG. Update the Command Inspection Program to reflect the
measures directed in this OPORD, including directives to conduct
Individual Risk Assessments, NLT 01 FEB 13.

d. Coordinating Instructions.

1. Army Profession. Units will schedule regular sessions to
reinforce our Profession.

2. Leadership. Leaders will reinforce face-to-face small
unit interaction using counseling and risk assessments. The
first work day of each month is dedicated to this tasks, but is

not limiting in nature.

5
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3. Prompt legal and administrative action. Units will
execute appropriate actions as soon as possible to ensure good
order and discipline.

4. Instructions for revising policies and training leaders
and Soldiers on updated policies:

a. The Division and its MSCs will establish or revise
Command Policies and programs IAW this OPORD within 30 days of

receipt.

b. Conduct quarterly Responsible Conduct stand down
training beginning NLT 01 FEB 13. This training consists of
reinforcing Army Values and leader-led discussions about ways to
reduce the individual risk associated with alcohol-related and
sexual misconduct incidents. This training may be in
conjunction with the monthly requirement to complete individual
Soldier risk assessments. This training will include the
training required by Army Regulation 350-1 and HQDA and 8A SHARP

EXORD/OPCRD.

5. Units and organizations will implement the controls
below that support the Department of Defense policy on the
deglamorization of alcohol consumption. These measures are
designed to promote the responsible use of alcohol while
preserving our traditions and values. This includes any
engagements with our Korean partners -- the responsible use of
alcohol Ls crilical Lo readiness and the strength of the
Alliance.

a. Units and organizations will receive approval from
battalion level unit commanders and inform their Area SRO before
consuming alcohol at any unit function. Commanders must identify
the mitigation measures emplaced to prevent the glamorization of
alcohol during the event.

b. Punch Bowl ceremonies must be approved at first GO
level of command. Commanders will ensure the responsible
conduct during punch bowl ceremonies at Unit Balle or Dining
Outs/Ins. Specific efforts include elimination of inappropriate
alcohol-related activities like drinking games, fining members
of the mess for infractions by directing drinking and similar
practices. Focus on tradition vice alcohol.

6
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c. Commanders will ensure controls are in place to
ensure the responsible conduct of all US Soldiers during US-ROK

social events.

d. Subordinate units will establish a Professional Unit
Award Program to reward responsible behavior (i.e. activities
such as an MWR funded event. for company level units with no
alcohol related incidents in any 30-day period).

6. Measures for the prevention of sexual assault:

a. Subordinate units, ICW their respective garrison
commands, will continue to participate in Area I and Area IIT
Prevention of Sexual Assault Task Force Working Groups. The
monthly meetings will address the findings and recommendations
from 2ID’s Prevention of Sexual Assault Task Force.

b. Brigades will provide a representative to participate
in 2ID’s monthly Prevention of Sexual Assault Task Force
meetings Working Group.

7. Composite risk management:

a. Starting NLT 01 FEB 13 and on the first workday of
every month, leaders will complete monthly screening of all
service members in accordance with the 8A Risk Assessment Tool
to identify high-risk indicators. Conduct this as part of
performance and developmental counseling. The risk assessment
will include developing and enforcing mitigating measures for
Soldiers identified as ‘Medium,’ ‘High,’ or ‘Extremely High’
risk.

b. Company commanders have the authority to downgrade
medium risk to low risk, but only after notification and
consultation of their battalion commander.

c. As part of the risk assessments, leaders will
automatically score as ‘Medium’ risk all female Soldiers under
24 years old who have been in Korea less than 90 days. This
assessment is based upon detailed analysis of our at-risk
populations, and will prompt leaders tc work with all Soldiers
to identify mitigating measures.

d. As soon as feasible, PHRAs will be conducted on all
new incoming Soldiers as resources allow.

7
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e. As leaders conduct their risk assessments, they will
identify those Soldiers who are at risk for alcohol and drug
related misconduct. The focus will be identifying the
locations, activities, and times that are linked to this kind of
misconduct. Leaders will counsel and work with these Soldiers

to develop mitigating action plans.

f. As leaders conduct their risk assessments, they will
identify those Soldiers who are at risk for Sexual Assault and
Sexual Harassment incidents. Leaders will counsel the Soldiers
on the risks and work with the Soldiers to develop mitigating

actions to reduce risks.

8. Measures for Soldiers Barracks. Commanders will
implement visitor, alcohol storage, and inspection policies in
accordance with reference (k) Living Standards in Barracks and
Bachelor Quarters for 2nd Infantry Division and All Tenant Units
in Area 1 (UPH/FSBP). IAW reference (k), ‘barracks’ and
‘barracks rooms’ are defined as buildings and on-post rooms that
are managed through and subject to the measures detailed in the
First Sergeants Barracks Program. On post unaccompanied
personnel housing (Bachelors Officers and Enlisted Quarters -
BOQs and BEQs) managed by Intallation Management Command (IMCOM)
and lodging facilities managed by Family, Morale, Welfare and
Recreation (FMWR) are not considered barracks.

9. Borrowed Military Manpower (BMM). Commanders who have
assigned Soldiers working for other units or organizations
relaln responsibllity L[or Lhose Soldiers for completing monthly
counselings, risk assessments, education, and for discipline.
I'he only exception is when the current. chains of command have A
signed Memorandum cf Agreement that stipulates the BMM
supervisory chain has responsibility for completing monthly
counselings, risk assessments, and other administrative
measures,

10. Commanders will ensure all company commanders will
enroll at least two points of contact in the USFK Ration Monitor
Program by contacting the USFK Jl1 Customer Service at DSN 723-
6123 NLT 15 JAN 13. The Ration Monitor toecl is designed to
assist Commanders and supervisors in monitoring the ration
violations of their subordinates. Once enrolled, the Ration
Monitors will use the tool to facilitate the requirement to take
appropriate action regarding ration violations outlined in USFK

Regulation 60-1.

11. Battle Buddies.

8
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a. All Soldiers, rcgardlecss of rank, who are within
their initial 90 day period of assignment to Korea are not
allowed to leave post unless accompanied at all times by a
battle-buddy approved by the chain of command. Soldiers are not
allowed to depart the company of their battle buddy when off
post. This requirement takes effect immediately for all Soldiers
who reside on post and within one week of publication for all
Soldiers residing off post. Exceptions are authorized by the
first 0-3 in the Chain of Command; additionally, this
requirement does not apply to travel between different US
installations on the inter-post bus system. Commanders may
retain exception approval authority at higher levels, but may
not further delegate below the 0-3 commander level.

12. Operational Timeline.

Date Action/Event ‘

Upon receipt Implement measures directed by this OPORD.

01 JAN 12 Establish 2ID PSATF Working _Group

15 JAN 13 Suspense for updating or establishing Division
Command Policies

01 FEB 13 First monthly stand down for conducting risk
assessments (see para. 6 in Coordinating
Instructions)

4. Sustainment. N/A

5. Mission Command. OPR for this action is COL Marshall K.
Dougherty, 2ID Chief of Staff, DSN 732-8889, or email:
marchall.k.dougherty.mil@mail.mil

ACKNOWLEDGE :

CARDON
MG
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Enclosure 2, 2ID Good Order and Discipline Streamer to Policy Letter 13-7, Good Order and Discipline




Enclosure 3, 180 Day Award Information to Policy Letter 13-7, Good Order and
Discipline

A company sized element that achieves 180 consecutive days without misconduct will
receive one of the below outlined awards. Trips and size of donation may vary based
on size of unit, funding/donation source, and seasonal variations. Units must be enrolled
into the Commander’'s Cup Program in order to participate in any of the MWR events.

1. Military Staff Ride resourced and funded by Division. The staff ride will include a
facilitator and the possible use of military air support. Units that reach the 120 day
milestone will provide 2ID SGS, 732-8889 with a roster of projected available personnel
at the 180 day mark in order to allow for planning of resources and funding. Example
staff rides are detailed below.

a. Pusan/Nakdong Perimeter Staff Ride (4hrs)
(1) Transportation: Air movement request or commercial bus ($690/per 44
PAX bus)
(2) Lodging: Exercise billeting at Camp Carroll, Henry, or Walker
(3) MWR: Tour to Gyeongju (Museum without walls)

b. Heartbreak Ridge Staff Ride (5hrs)
(1) Transportation: Air movement request or commercial bus ($430/per 44
PAX bus). SUVs needed to rotate Soldiers to Hill 931.
(2) Lodging: Hotel (Inje, Chuncheon, and Wonju)
(3) Other: Mission overview brief provided by 21% ROK Infantry Division

c. Bayonet Hill 180 / Task Force Smith Staff Ride (5hrs)
(1) Transportation: Air movement request or commercial bus ($390/per 44
PAX bus).
(2) Lodging: Osan Air Base
(3) Other: Mission overview provided by 7™ Air Force

d. Chipyong ni Staff Ride (6hrs)
(1) Transportation: Commercial bus ($350/per 44 PAX bus).
(2) Lodging: Exercise billeting at Yongsan
(3) MWR: Yongpyeong Ski Resort
(4) Other: Mission overview provided by 20" ROK Mechanized Brigade

2. MWR/MWarrior Adventure Quest (Entire Company). This is the same program run for
platoon sized elements only increased to company sized with exceptions granted to
allow personnel to attend more than once. Units will choose two activities (Bungee
Jump, ATVs, Zip Line, White Water Rafting, and Sling Shot). Funding provided by MWR
through donations. Cost Estimate: $85 per person including transportation; lodging is
extra at $210 per person.
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3. Private Organization Funding. The use of funding from private organizations may
fund other MWR trips or be added to unit funds.

a. MWR trips. Examples of MWR trips that fall into this category include.

(1) Gangchon Resort Ski Trip. $73-$100 per person including skiing,
snowboarding, lift ticket, and ski gear.

(2) Water Skiing/Banana Boat. $85 per person

(3) All Day Paintball. $70 per person. Aircraft hangar at Camp Mobile
during winter, Camp Casey Paintball Field during summer months.

(4) Formula 1 Go-Carts. $125 per person

Units that reach the 120 day milestone will provide 2ID SGS with a roster of projected
available personnel at the 180 day mark in order to allow for planning of resources and
funding.

b. Donation into unit funds. Donations that go into unit funds must be used by the
end of the fiscal year and will not be released by MWR until an action plan is developed
and approved. If a unit reaches the 180 mark in August or September, then the funds
will be held until the start of the next fiscal year. This allows the unit to use the funds
throughout the fiscal year and will follow the prescribed rules and regulations already
established.
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MEMORANDUM FOR CG, 2d Infantry Division, APO AP 96258

SUBJECT: Legal Review — Good Order and Discipline Policy Letter

1. | have reviewed the above reference policy letter and have no legal objection to the
enclosed edited document.

2. Point of contact for this memorandum is the undersigned at 732-8789 or via e-mail at
tokay.t.hackett.mil@mail.mil.

Administrative Law Attorney

Encl



