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Army Leadership
(AR 600-100, Chapter 2, Para 2-1)

Every leader will: 
• Set and exemplify the highest ethical and professional standards as embodied in the Army Values.

• Accomplish the unit mission.

• Ensure the physical, moral, personal, and professional wellbeing of subordinates.

• Effectively communicate vision, purpose, and direction.

• Build cohesive teams and empower subordinates.

• Teach, coach, and counsel subordinates.

• Build discipline while inspiring motivation, confidence, enthusiasm, and trust in subordinates.

• Develop their own and their subordinates’ skills, knowledge, and attitudes.

• Anticipate and manage change and be able to act quickly and decisively under pressure.

• Use initiative to assess risk and exploit opportunities.

• Treat subordinates with dignity, respect, fairness, and consistency.

• Foster a healthy command climate. 

International Marriages of USFK Personnel
(USFK Regulation 600-240) (Punitive)

Insufficient regulation of international marriages involving U.S. Forces Korea (USFK) personnel has resulted in 

numerous void marriages and other problem situations in which the foreign national “spouse” is ineligible for 

marriage and/or immigration to the United States, creating a logistical burden and negative publicity for USFK.  The 

intent of this regulation is to:

Soldiers Must Follow Pre-Marriage Procedures as Outlined in 

USFK Regulation 600-240, Chapter 2-2.

• Preclude void marriages.

• Reduce the number of military dependents 

ineligible for immigration.

• Ensure that Service members desiring to enter into an 

international marriage are fully informed of and follow the 

regulatory procedures necessary to ensure that the marriage 

will be valid and that the intended spouse and other 

dependent(s) will be eligible to accompany the Service 

member upon permanent change of station (PCS).

Finance Entitlements for Rotational Soldiers to ROK
(Joint Travel Regulation, Chapter 9, DoD FMR 7a, and Designation of Government Dining Facilities as Essential Unit Messing (EUM ))

• All rotational Soldiers will eat in the DFAC regardless of rank.  No rotational Soldier will 

receive Basic Allowance for Subsistence (BAS).  

• Soldiers will receive $3.50 a day for Incidental Expenses (IE).

• Rotational Soldiers will not receive Cost of Living Allowance (COLA).

• Rotational Soldiers will receive Hazardous Duty Pay depending on area assigned.

• Rotational Soldiers will also receive Family Separation pay, if applicable. 

Incoming Rotational Soldiers need to be patient when waiting for their pay to change, finance will be busy in-processing the entire unit.
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